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PEER
MULTICULTURAL
EDUCATORS
The Peer Multicultural Educators (PME) strive to promote equity, celebration of
cultural and personal identity, and respectful and open-minded discourse in order to
improve the social condition of the IMSA community.

March/ Early April Recap:

Our Newsletter!
WRITTEN BY DISHA DUREJA

Hello everyone and welcome to PME's brand new newsletter!
We hope to use this publication as a tool to communicate with
the student body effectively and spread more awareness about
diversity and equity.
"I would say our goals this year are to get our research
projects back in full motion, fully prepare for PME convention
and MLK Assembly, have a successful first cross-cultural
show."

- Manasvi Thumu and Samantha Taylor, PME Co Liaisons

-

ASIA's Cultural
Spotlight
See more on page 3

CHASING EQUITY
CONVENTION
PME proudly held the
Chasing Equity Convention, a
discussion and action-based
convention where students
from all around the country
can engaged in an antiprejudice curriculum that
pushed them to develop
initiatives to make their
campuses more equitable.
The convention ran
successfully and students
were able to take away
meaningful information.

WOMEN IN
LITERATURE READ IN
IRC X PME X BELLAS X
GEN X GIRLS IN2 STEM
In honor of Women's History
Month in March, PME
participated in a read in
shedding light on prominent
women in literature. This
event consisted of
participants sharing excerpts
and stories from women
authors.
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New Projects
and Research

GENDER NEUTRAL SPACES @ IMSA

The Gender Neutral Spaces project has changed
focus and name to Gender Inclusivity instead.
The project team has been working on achieving

RESEARCH

various goals in regards to co-ed halls,
bathrooms, navigation programming, and

Research teams are currently working on
analyzing data collected from the focus groups
conducted earlier this semester and are
beginning to develop our plans for new projects
and initiatives to address the issues identified.

student-leader training in an effort to make
IMSA more gender inclusive. Recently, we have
been working on completing proposals for two
more co-ed halls and all-gender bathrooms on
campus. In addition, we have been reaching out
to clubs and other individuals to garner
feedback on our proposed ideas and create
outlines of the programming we wish to
implement.
1DISABLITY

EQUITY @ IMSA

The Disability Equity @ IMSA project has been
conducting research, facilitating surveys, and

Quote of the
Month

interviewing faculty and staff to better
understand the current climate for those with
disabilities at IMSA. The project group has begun
drafting a report and will soon share it with
administration to create tangible change on
IMSA's campus. Feel free to contact Dhruv

" There is no greater disability

(dpatel4@imsa.edu) or Mahi (msutaria@imsa.edu)
with any questions, comments, or concerns!

in society, than the inability to
see a person as more."
- ROBERT M. HENSEL

Do YOU wanna
know if an
experience you
had was a
microaggression?
Ask our new PME
Submission Box!
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Cultural Spotlight: ASIA
ADDRESSING CURRENT ANTI-ASIAN HATE EVENTS

Who is being attacked? | Source: The New York Times

Wuhan Virus. Kung-Flu. Chinese Virus. Even before the recent rise in AAPI (Asian American and
Pacific Islander) hate crimes, the coronavirus brought about a new wave of anti-Asian sentiment
across the United States. According to the Center for the Study of Hate and Extremism, in 2020
alone there was a 149% increase in anti-Asian hate crime in 16 of America’s largest cities.
Between March and December last year, the Stop AAPI Hate reporting center recorded over
2,800 different reports of racial violence. However, that violence has become even more
prevalent in 2021 with almost 4,000 reports of AAPI hate since the pandemic began.
On January 28, 2021, an 84-year-old Thai man was violently thrown to the ground in San
Francisco and died of brain injuries two days later. Only three days after, a 91-year-old man was
forcefully pushed down in Oakland’s Chinatown while walking on the sidewalk. However, these
were only the beginning of the violence against Asian-Americans in the recent string of AAPI
hate crimes. A month and a half later, on March 16, 2021, our country was horrified after a
shooting spree in Atlanta left eight people dead, six of them women of Asian descent. On
March 29, a 65-year-old Filipino woman was brutally knocked to the ground outside a New York
hotel and was repeatedly kicked, all as several witnesses didn’t intervene. Unfortunately, these
are only four of thousands of AAPI hate crimes that have occured in the past year. What does
this mean for the AAPI community, and how does this affect us and IMSA as a whole?
For some, this rise in racially-motivated violence has caused anxiety, depression, and sleeping
issues in those who have been targeted by these hate crimes. Unfortunately, these mental
health issues aren’t always treated, as members of the AAPI community are less likely to use
mental health services due to a cultural bias against it and a lack of culturally-effective
treatment. For others, this simply was a wake-up call to the American people of the anti-Asian
sentiment that has always existed but has gone unnoticed. Derald Wing Sue, PhD from
Columbia University’s Teachers College says that, “It’s almost as if the public just discovered that
there’s anti-Asian bias, discrimination, and hatred in this country.” As more and more anti-Asian
hate crimes occur, it is imperative that we as a community stand together against raciallymotivated violence. ASIA is here to provide the IMSA community with support as we move
forward towards a future free of hate and racial violence.
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